Action Research
CCT693, Spring 06

Brief review of parameters (from class 1)

AR is like Problem-based learning = Ill-defined problem itself (that you make progress on by defining specific problems you want to address and then doing so)

Initial reading of scenario, followed by Q&A.

Two sets of roles for Peter Taylor: 1) initiator, resource person, likely constituent; 2) CCT693 instructor, coach

Note on Role of individual vs. teams.  Working in teams for Action Research would allow you to bounce ideas off each other, divide up the labor, and produce momentum for contributing to the implementation of your team's proposals.  At the same time, teams involve logistical problems for working, commuting UMB students.  The compromise is to allow you to work individually, but to 1) insist that you communicate with at least two other students whose approach to the Action Research complements your own; and 2) do some in-class work in small groups.

Homework before session 1 (i.e., class 2)

1) Read selections from Schmuck, p. vii-29.

2) Re-read the case/scenario:

Helping each other prepare for the post-CCT future in which each of you attempt to create supportive community for your professional and personal development

A long-expressed need of CCT graduates is for community (like they felt when they were students) to support their CCT-related steps in professional and personal development after they graduate.  I cannot assume or insist that the 2006 CCT693 class will form that community for each other after you all graduate.  For the next three weeks, however, I ask you to help each other prepare for the future in which each of you attempt to create your own supportive community for your CCT-related efforts.  You might have a good idea of what that support and/or community would look like for yourself, but you might also need to do research to get models of how to go about creating that support.  Or you may have little idea of what that support or community would look like so you’d be interested in accounts from CCT and other areas of study about how people have addressed the challenge of supporting professional and personal development after students graduate—what has worked well and what not so well? (Arranging such support matches the emerging emphasis in education programs on mentoring and support of recent graduates.)  Or you might have other ideas about how to contribute to your own and each other’s preparation for the future after you graduate.  Perhaps you (individually or collectively) will come up with proposals and start to build constituencies to produce some lasting effects beyond this three-week period—but I do not assume you will get that far.  I simply look forward to being informed, inspired, and surprised by what you come up with in the three weeks ahead.  

As the person asking you to help each other prepare for the future, I have two hats.  I am your instructor for CCT693 and will guide and coach you as you explore what it means to approach this issue through Action Research.  But I also offer myself as a resource person—a source of information, knowledge, experience, and leads—and as a possible member of a constituency you might form around some proposal(s).  I'll try to keep the two hats distinct. 

3) Check-in to yourself through a Guided freewrite.  On the back, continue for 10 minutes where this sentence leads off:

"In order to get invested in this endeavor (as well as I understand it so far), I need to brainstorm possible angles to work on and pay attention to various thoughts/feelings/ experiences that arise..."

4) Explore your preliminary ideas using search box on cct website (http://www.cct.umb.edu/#search), google, or non-internet sources.   Email the class listserv, cct693@yahoogroups.com or  peter.taylor@umb.edu with thoughts and questions.  In the first session we will develop a more systematic approach to further investigation.

